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Anti-Fraud and Corruption Strategy Update 2017

1. Summary

1.1 Section 5 of the Anti-Fraud and Corruption Strategy states that this is 
subject to annual review by the appropriate committee, in this instance 
the Audit Board, and will take into consideration the views of users of 
the Strategy and any relevant professional or regulatory changes.

1.2 This report sets out the proposed amendments to the Council’s existing 
Anti-Fraud and Corruption Strategy, which was approved by the Audit 
Board in January 2011. 

2. RECOMMENDATION

2.1 That Members review and approve the proposed amendments to the 
Anti-Fraud and Corruption Strategy as set out in Appendix A to the 
report.

3. Background and Discussion

3.1 The Bribery Act 2010 came into force in July 2011. The Act introduced new 
requirements which UK organisations (both commercial and public bodies) 
must comply with. 

3.2 The purpose of the Anti-Fraud and Corruption Strategy is to set out the 
Council’s commitment towards the prevention of fraud and corruption from 
both internal and external sources.

3.3 The Strategy covers the Council’s expectations and responsibilities of its 
officers, members, contractors and all who associate with the Council to act 
with propriety and accountability. It sets out four inter-related procedures 
(Culture, Prevention, Detection and Investigation and Training) designed to 
prevent any attempted fraudulent or corrupt act.

3.4 As part of the Council’s commitment to equality and diversity, the Anti-Fraud 
and Corruption Strategy has been subject to a Customer Access Review to 
help ensure that the Strategy is inclusive and can be made available to 
anyone that wishes to use or refer to it.

4. Amendments to Anti-Fraud and Corruption Policy  

4.1 The existing Anti-Fraud and Corruption Strategy is consistent with good 
practice and is attached as Appendix A to this report. Only minor changes 
have been made where appropriate, which in the main are references made 
to the Anti-Fraud team.
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4.2 Senior management have approved these amendments which are shown        
below: -

 The inclusion of a translation and alternative format strapline to the 
back page to inform users that this Policy, if required, is available in 
alternative formats. (Page 8/9)

 References made with to the Anti-Fraud Team have been replaced 
with Counter Fraud Team.

 Rewording of paragraph 2.4 to include “A Baseline Personnel 
Security Standard Check (BPSS) will be made for all new starters” 

5 Relationship to the Corporate Plan

5.1 An effective anti-bribery stance will contribute towards the achievement of 
the Council’s aims under the “Council Performing Strongly” theme.

6 Financial, legal, staffing and other administrative implications and risk 
assessments

Financial Implications None
Legal Implications None
Staffing Implications None
Administrative Implications None
Risk Assessment The Council is required to have sound 

anti-fraud and corruption arrangements 
as part of its overall governance 
framework. 

Appendices

Appendix A – Whistleblowing Policy
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